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APPARATUSES, SYSTEMS AND METHODS
FOR DATA ENTRY CORRELATION

RELATED APPLICATIONS

This application is a Continuation-in-Part of non-provi-
sional patent application “Job Application Tracking System,”
Ser. No. 11/383,412, filed May 15, 2006 and priority is
claimed to the application under 35 U.S.C. §120. This appli-
cation also claims all rights of priority under 35 USC §119to
provisional patent Application “Job Application Tracking
System”, Ser. No. 60/757,781, filed Jan. 9, 2006. Application
titled, “Apparatuses, Systems and Method for Application
Submission Tracking and Management,” Ser. No. 11/614,
929, filed Dec. 21, 2006 is a co-pending related application.
Each of these applications are hereby incorporated by refer-
ence.

FIELD

The present disclosure relates generally to data correlation.
In particular, the present application provides apparatuses,
systems, and methods suited to job application tracking and
identifying jobs matching the interests and abilities of an
applicant.

BACKGROUND

Complex processes involving numerous steps, voluminous
information and multiple parties are often difficult for users to
visualize, monitor, correlate, initiate and manage. Individuals
are often forced to develop ad hoc systems to manage pro-
cesses, with varying degrees of success. This problem is
particularly acute in situations where the processes are highly
information-intensive and involve multiple data sources. As
such, it is often a challenging proposition for an individual to
simply manage their own data, let alone derive meaningful
search criteria from the data or correlate additional data
entries based on their data.

SUMMARY

One situation where users are faced with the problem of
managing information intensive processes is searching for a
new job. Job search is a particularly difficult process for
individuals to manage because it is not done very often, it
requires interaction with various different systems, and in
order to be successful there is little tolerance for error.

Job applicants typically search numerous job listings from
any number of job search web sites, classified ads, and
employer web sites. The jobs listings discovered in these
searches would most likely each have their own application
procedures and feedback processes. The searches will also
often result in the applicant encountering many jobs not
suited to the applicant as well as the same job listing in
multiple locations. To effectively and efficiently conduct their
job search, applicants must recognize duplicate job listings,
manage the various application processes, and receive and
respond to application feedback.

In addition to identifying multiple listings to avoid dupli-
cative submissions, it is also advantageous to know about
duplicate listings of a single job because the information
provided by the various listing sites might differ. For
example, one site listing the job might provide information
indicating that the position has been filled before the other
sites.
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2

After the applicant has collected different relevant job list-
ings, the applicant must evaluate the different jobs to deter-
mine which best fit the applicant’s interests and abilities as
well as identify which are the most desirable. As the number
of job listings increases managing this evaluation becomes
more and more difficult.

Beyond merely identifying relevant job listings, job appli-
cants usually decide to apply to one or many of the jobs
discovered in their search. The job applicant must then fill out
applications and/or provide resumes for the chosen jobs and
coordinate the filing of those applications with the prospec-
tive employers. Once filed, the job applicant must monitor the
status of the various applications. This monitoring may
include scheduling interviews, responding to requests for
additional information, checking the status of the employer’s
review of the application, and/or managing outstanding job
offers. The provided status information may assist the job
applicant in making important decisions. For example, know-
ing the progress of outstanding applications through the
employers’ review and selection may help the applicant
decide whether to accept a pending offer or wait for a pending
decision from another employer.

In some embodiments of the present invention, a system
and method are provided for process tracking and manage-
ment. In one embodiment, a job application tracking and
management system comprises an application tracking and
management core and an application tracking and manage-
ment extension that interfaces with a host application and is in
communication with the application tracking and manage-
ment core. The application tracking and management exten-
sion provides a user interface that enables the user of the host
application to select listings to be saved, apply to a desired
listing and find listings matching a set of criteria pertaining to
the applicant. The application tracking and management core
provides a user interface to review saved and applied for
listings, check the status of applied for listings, identify other
instances of the listing and find jobs matching the interests
and abilities of the applicant.

In another embodiment of the invention, a browser plug-in
is provided to enable job hunters to easily search, save, evalu-
ate, and apply to job listings. In one implementation, the
plug-in interacts with a host application providing access to a
plurality of job listings. For a current job listing displayed on
the host application, one embodiment of the plug-in may
provide a save control that stores information relating to the
current job listing and, in a further embodiment, an apply
control that initiates a job application process for the current
job listing.

In another embodiment, the plug-in may facilitate match-
ing jobs control that initiates a search for jobs matching or
similar to the current job listing. In a further embodiment, the
show matching jobs control initiates a search for jobs accord-
ing to an analysis of the plurality of jobs saved and/or applied
to by the applicant. In another embodiment, the browser
plug-in also allows the applicant’s browsing history to be
incorporated into the process of identifying appropriate job
listings for the applicant.

Inanother embodiment, feedback is provided for a pending
job application comprising receiving an application along
with a feedback generating object; accessing the application;
automatically activating the feedback generating object in
response to the accessing of the application; generating a
feedback message via the feedback object; and transmitting
the feedback message.

In another embodiment, jobs relevant to an applicant are
identified by retrieving information pertaining to the appli-
cant, including but not limited to the applicant’s desired loca-
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tion, income expectations, experience level, educational
background, and other attributes and preferences of the appli-
cant. One or more job listing services are searched based on
the retrieved information. A plurality of job listings are
received from the search and the received job listings are
scored based on the retrieved information. Based on their
respective scores, one or more job listings are identified for an
applicant. In one embodiment, job listings that score over a
certain threshold (e.g., 90 out of 100) are identified as being
appropriate for an applicant. In some embodiments, informa-
tion pertaining to the applicant may come from the appli-
cant’s resume. In one embodiment, jobs relevant to an appli-
cant are identified by an analysis of the jobs saved and/or
applied to by the applicant. In some embodiments, jobs rel-
evant to an applicant are identified by analysis of the appli-
cant’s profile, which in one embodiment may include an
applicants browsing history.

In another embodiment, a method for obtaining job listing
information is provided, comprising obtaining information
relating to a job listing in a host application; activating a
control to save the contents of the job listing; analyzing the
job listing and extracting relevant job information including
an employer name, a job location, a job title, an experience
requirement, and a job description.

BRIEF DESCRIPTION OF THE FIGURES

FIG. 1A discloses an embodiment of a process tracking and
management environment in accordance with the present
invention.

FIG. 1B discloses an embodiment of a job application
tracking and management environment in accordance with
the present invention.

FIG. 2A discloses a flow diagram for a job listing search
aspect of one embodiment of the present invention.

FIG. 2B discloses a flow diagram for a further embodiment
of the job listing search aspect of the present invention.

FIG. 3A discloses a flow diagram for a cross correlation
search aspect of one embodiment of the present invention.

FIG. 3B discloses a flow diagram for the cross correlation
search aspect of a particular implementation of the present
invention.

FIG. 3C discloses a flow diagram for a further implemen-
tation of the correlation search aspect of the present invention.

FIG. 4A discloses an embodiment of a job tracking exten-
sion in accordance with the present invention.

FIG. 4B discloses an overview of a scoring process for one
embodiment of the disclosed invention.

FIG. 4C discloses a particular implementation of a job
tracking extension toolbar.

FIG. 5A discloses a flow diagram for the listing match
search of one embodiment of the present invention.

FIG. 5B discloses an overview of an analysis aspect of one
embodiment of the disclosed invention.

FIGS. 6A, 6B and 6C disclose logic flow diagrams of the
results processing match aspect for some embodiments of the
present invention.

FIG. 7A discloses an embodiment of an application history
screen in accordance with the present invention.

FIG. 7B discloses a particular implementation of an appli-
cation history screen.

FIG. 7C discloses a further embodiment of an application
history screen in accordance with the present invention.

FIG. 8A discloses an embodiment of a job view screen in
accordance with the present invention.

FIG. 8B discloses a particular implementation of a job
view screen.
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FIG. 8C discloses a further embodiment of a job view
screen in accordance with the present invention.

FIG. 9A discloses an embodiment of a company metrics
screen in accordance with the present invention.

FIG. 9B discloses a particular implementation of a com-
pany metrics screen.

DETAILED DESCRIPTION

FIG. 1A discloses an embodiment of a process tracking and
management environment aspect of the disclosed invention.
The Process Tracking And Management Environment
enables the applicant to initiate, manage, and monitor pro-
cesses of interest to the applicant. The main user interface for
the Process Tracking And Management Environment is the
Process Tracking And Management Viewer 10. The Process
Tracking And Management Viewer can be implemented
using a variety of software development techniques know in
the art. For example, the Process Tracking And Management
Viewer can be a stand-alone application, web-based applica-
tion, or integrated into another piece of software.

The Process Tracking And Management Viewer allows the
applicant to access the functions of the Process Tracking And
Management Environment, such as integrating input data 20
or conducting process tracking. The Process Tracking And
Management Viewer may connect to a network 40 to receive
information concerning the processes being tracked, such as
a status update for a particular process.

The Process Tracking And Management Viewer also inter-
acts with the Process Tracking And Management Plug-In 50.
The Process Tracking And Management Plug-In provides a
mechanism for information to be transferred to and from the
Process Tracking And Management Viewer. For example, a
monitored process might be generated through the use of
another application (i.e., a host application) with which the
Process Tracking And Management Plug-In is integrated in
order to provide added functionality. In this way, when a new
process is started in the host application the Process Tracking
And Management Plug-In provides a user interface and com-
munications infrastructure to communicate the relevant infor-
mation about the new process to the Process Tracking And
Management Plug-In. The Process Tracking And Manage-
ment Plug-In can similarly make relevant information from
the Process Tracking And Management Viewer, such as the
input data, accessible to the host program.

FIG. 1B depicts an embodiment of the disclosed system
specifically used to implement a Job Application Tracking
And Management Environment. The Job Application Track-
ing And Management Environment comprises a Job Tracking
And Management Core 110 and a Job Listing Tracking
Extension 150. The Job Tracking And Management Core
serves as the primary user interface and coordination point for
the applicant’s use of the Job Application Tracking And Man-
agement Environment. The Job Application Tracking And
Management Environment can be implemented as a stand-
alone application or a web based application. The Job Appli-
cation Tracking And Management Environment could be
implemented using a variety of software development tech-
niques as required by the hardware platform it runs upon,
such as, for example, a personal digital assistant, phone, set
top box, etc.

An applicant would typically have a unique instance of the
Job Application Tracking And Management Environment for
his or her use. Typically this might be accomplished by hav-
ing one local version of the Job Application Tracking And
Management Environment on the applicant’s personal com-
puter. Applicants might alternately be provided a unique
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instance of the Job Application Tracking And Management
Environment through the use of user accounts with user-
names and passwords. The applicant’s unique instance of the
Job Application Tracking And Management Environment
stores relevant personal information about the applicant and
his or her job search. In particular, the Job Tracking And
Management Core 110, for example, might take as input the
applicant’s resume and/or cover letter 120. The resume and
cover letter can then be made available to aid in filing job
applications for the applicant and/or in finding job listings
suitable to the interests and abilities of the applicant. The Job
Tracking And Management Core would most likely keep a
copy of the applicant’s resume and cover letter or a symbolic
link to its location. In a web application embodiment the
resume and cover letter could be up-loaded to the web appli-
cation’s host server.

Once accessed by the Job Tracking And Management
Core, the resume and cover letter information can be parsed
by the Job Tracking And Management Core to extract relevant
information about the applicant, such as, the applicant’s
name, address, phone number, email address, educational
background, title, work history, etc. This parsed information
might be presented to the applicant for confirmation and then
used by the Job Tracking And Management Core to create a
profile associated with the applicant. In a further embodi-
ment, the applicant could be prompted to provide additional
information to expand the profile created by the Job Tracking
And Management Core. Alternately, elements of the appli-
cant’s profile could be entered by hand or imported from
some other source. In some embodiments, key terms associ-
ated with the applicant may be extracted from a resume dur-
ing the creation/upload process. The key terms may be used
for as search terms in a job matching application that will be
described in greater detail below.

In the job application process, information about job list-
ings is likely to be derived from multiple sources, e.g., various
job listing services and various employer listings. Typically,
these job listings will come to the attention of the applicant
through searches on the World Wide Web, or a similar infor-
mation-gathering environment. The Job Listing Tracking
Extension can be embodied by a web browser plug-in, for
example, with the web browser acting as the host application
for the Job Listing Tracking Extension. Alternately, it could
be a separate utility, a network, e.g. web, interface, or an
integrated function of the host application.

In the embodiment of FIG. 1B, the Job Listing Tracking
Extension 150 integrates with the applicant’s browser 160 to
provide a mechanism to transfer information to and from the
Job Application Tracking And Management Environment
and the browser. In order to allow the Job Application Track-
ing And Management Environment to record and transfer
information when the Job Tracking And Management Core
110 is not actively running, a background process 111 may be
provided to provide the Job Listing Tracking Extension 150 a
connection interface. The background process could be
embodied, for example, as a daemon or windows background
process. In the alternative, the information used by the system
can be stored on a network accessible data storage device that
is accessible by both the Job Listing Tracking Extension and
the Job Tracking And Management Core. The Job Listing
Tracking Extension 150 integrates with its host application
browser 160, which connects to the internet 140. One imple-
mentation of the Job Listing Tracking Extension 150 may be
a web browser toolbar, while an alternative extension
embodiment might incorporate menu commands for imple-
menting Job Listing Tracking Extension functions to the host
application browser.
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FIG. 2A discloses a flow diagram for a job listing search
aspect of one embodiment of the present invention. The
method disclosed, which in some embodiments is imple-
mented on a processor and executed by the Job Listing Track-
ing Extension 150 and/or the Job Tracking And Management
Core 110, allows for receiving input 205 relevant to a job
listing search such as, by way of non-limiting example, loca-
tion, skill(s) and/or education, experience level and compen-
sation. In some embodiments, the input 205 may come
directly from an applicant, such as an applicant’s entered job
parameters, an applicant’s response to job related queries,
and/or a submitted resume. In another embodiment, the input
205 could include information not specific to a particular
applicant, such as a job description or listing.

Relevant data is extracted 215 from the received input, for
example, if the input were a resume, the extraction could
include parsing and analyzing the resume to distill the key
datarelevant to the job listing search. The relevant data is used
to build a search profile 225 that may then be utilized, either
in whole or in part, in generating and conducting a job listing
search or searches 235. The results of the search or searches
are processed 245, which in some embodiments may include
a further analysis and/or refinement of the search results, and
from the processing, relevant results (i.e., a plurality of job
listings corresponding to the input 205) are identified 255.

In a further embodiment, shown in FIG. 2B, the above
method may be iteratively refined. As in the previous figure,
an initial search profile 225 is utilized in conducting job
listing searches 235, the results of the searches are processed
245, and relevant job listings are identified 255. The identified
job listings are then presented to an applicant who may evalu-
ate 265 the job listings based on any number of user-rating
metrics. For example, the user may rate the job listings
according to how well suited the listings are to the applicant’s
employment interests, the listings meet the applicant’s quali-
fications or desired income goals. The applicant’s feedback
and/or evaluation 265 may then be used to refine the search
profile 275, which may be used in place or in addition to the
initial search profile 225 in conducting subsequent searches
of job listings 235. The above method may be iterated mul-
tiple times to further refine the job listings identification of job
listings relevant to an applicant.

FIG. 3A discloses a flow diagram for data entry correlation
according to an embodiment of the disclosed invention. The
method disclosed allows for receiving and processing appli-
cant designated base data entries and correlating the base data
entries with supplementary data entries, as well as generating
and outputting a data entry correlation report. In some
embodiments, the cross correlation process 310 is imple-
mented on a processor by the Job Listing Tracking Extension
150 and/or the Job Tracking And Management Core 110. The
data entry correlation report may be utilized in searching and
identifying supplemental data entries (e.g., job listings)
matching an applicant. An applicant designated base data
entry is received and processed 320 to determine base data
entry metrics 330. User correlation parameters are retrieved
340 that match the base data entry metrics 330, wherein
matching user correlation parameters correspond to the base
data entry metrics 330. From the retrieved user correlation
parameters 340, a data entry correlation report is generated
350. Some embodiments of the disclosed invention may out-
put the data entry correlation report 360, and in a further
embodiment, the data entry correlation report may be associ-
ated with the applicant’s profile. In some embodiments, user
correlation parameters may be retrieved from internal and/or
external data bases.
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In some embodiments, the base data entry and/or user
correlation parameters may be direct input, such as an appli-
cant’s response(s) to one or more brief and/or in-depth sur-
veys as discussed in FIG. 3B. Survey methodologies may
include multiple choice, short answer, rating, ranking, free
response and/or the like. In one embodiment, the surveys are
directly related to job finding. In a further embodiment, the
surveys include additional matter (e.g., personality tests) that,
after being analyzed, may be useful in finding job listings that
are especially well matched to an applicant.

In one embodiment, the relevant user correlation param-
eters may include an applicant’s historical information. In
some embodiments, the historical information may include
an applicant’s search for job listings, viewing of job listings,
responses to job listings, aspects of the applicant’s profile,
application submission to job listings, and/or saved job list-
ings. In another embodiment, the historical information
includes the applicant’s web site viewing and/or web search
history.

In one implementation, shown in FIG. 3B, the applicant
designated base data entry or entries may include an appli-
cant’s resume 321, cover letter 322, survey response(s) 323
and/or profile 324. The base data entry or entries are received
and processed to extract base data entry metrics 330. User
correlation parameters including the applicant’s job search
history 341 and/or internet/web browsing history 342 are
retrieved and correlated with the base data entry metrics 330
and a data entry correlation report is generated 350. In a
further embodiment, the Job Listing Tracking Extension and/
or the Job Tracking And Management Core utilizes a data
entry correlation rating module for an applicant to refine and
target searches for job listings matching the applicant.

For example, in one embodiment, the analysis of a particu-
lar applicant’s base data entry (in this case the applicant’s
resume) may yield base data entry correlation metrics that
correspond to skills, education, work history and other details
relevant to software engineering. User correlation metrics
corresponding to the applicant (in this case the job search
terms used by the applicant on a job listing site, such as job
locations searched) are retrieved and correlated to the base
data entry metrics and a data entry correlation report is gen-
erated. In this case, the metrics may indicate that the applicant
has a certain level of experience in software engineering and
has previously worked in the southwest (from analysis of the
base data entry), but has been searching for jobs in the north-
west (from the user correlation parameters). This data entry
correlation report may then be utilized to better target and
serve the applicant’s interest by, for example, providing
matching software engineering jobs in the northwest.

In another embodiment, the base data entry may be
selected by the applicant, but is not necessarily applicant
specific, including but not limited to a job listing. For
example, if a job listing is the base data entry, the job listing
would be processed to extract the relevant base data entry
metrics. In some embodiments, the correlation metrics may
include the metrics mentioned above, and may be extracted
from the base data entries previously listed (e.g., resumes,
cover letters, survey responses, profiles). In one embodiment,
the data entry correlation report may be useful in finding job
listings similar to the job listing used as the base data entry
that are especially well suited to an applicant.

For example, for the case where a job listing is the base data
entry, the correlation metrics may be based on the applicant’s
web or internet browsing history. If the job listing selected is
for a general software engineer with C/C++ programming
experience, and the applicant’s browsing history shows indi-
cates an interest in video game development as well as a
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particular geographic region, the data entry correlation report
would reflect the potential correlation. The data entry corre-
lation metrics could then be used in finding and/or evaluating
job listings forthe applicant, i.e., a job listing for a video game
programmer requiring C++ programming abilities in appli-
cant’s geographic region of interest would be identified as
being a good match for the applicant.

FIG. 3C illustrates one embodiment of the disclosed inven-
tion in which the cross correlation process 310 is incorporated
in the listing search method. As detailed in the above discus-
sions of FIGS. 2A and 2B, the listing search method may
receive input 205 relevant to searching job listings and extract
relevant data 215 from the received input. The extracted data
may then be used as the applicant designated base data entry
in the cross correlation process 310 and the resulting data
entry correlation report 350 is utilized in constructing the
search profiles 225 used to conduct job listing searches 235.
As before, the results of the searches are processed 245,
relevant job listings are identified 255, and the identified job
listings are presented to the applicant for evaluation 265. In
some embodiments the applicant’s evaluation 265 may be
incorporated into the cross correlation process 310 to refine
the correlation of the base data entry metrics with the supple-
mental data entries and in a further embodiment, is process is
iterated to progressively enhance cross correlation and the job
listing search.

One implementation of the Job Listing Tracking Extension
150 may be a web browser toolbar. An implementation of a
Job Listing Tracking Extension toolbar 400 is shown in FIG.
4A. In operation, the Job Listing Tracking Extension toolbar
of FIG. 4A provides user accessible controls to implement job
application tracking functions and retrieve information from
the Job Application Tracking And Management Environ-
ment. For example, if the applicant encounters a web page
containing a job listing that the applicant is interested in, the
Save Job control 415 can be activated. Activating the Save Job
control will cause the Job Listing Tracking Extension to
transfer information about the job listing to the Job Tracking
And Management Core where it is stored or to a shared data
repository accessible by the Job Tracking And Management
Core. In particular, the Job Tracking And Management Core
might save the URL of the web page containing the job
listing. In the alternative, or in addition, information about the
job might be extracted from the web page and saved in a
database accessible by Job Tracking And Management Core
and the Job Tracking extension.

The Job Listing Tracking Extension can also retrieve infor-
mation from the Job Tracking And Management Core for use
in its host program (e.g., a web browser). For example, if the
applicant discovers a listing for a job of interest while brows-
ing, he or she can use the Apply To Job control 425, to initiate
the application process. The Apply To Job control can display
a menu with a number of different options for application
purposes. For example, if the on-line job application has an
on-line web form, selecting the Apply To Job option can use
information from the Job Tracking And Management Core to
auto-populate the web form. If the job listing provides an
email address for application submissions, the Choose
Resume And Apply option can open the applicant’s email
client and format an email with the applicant is cover letter
content in the body of the email and the applicant’s resume
attached to the email. In the alternative, the Apply To Job
control might generate a cover letter document for transmis-
sion to the prospective employer. The Apply To Job control
can also be configured to provide a one-click apply feature.
For example, if the applicant has provided sufficient informa-
tion to the system and the currently viewed job listing is in a
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known format. The process could by configured to effectuate
application with only one user action, such as clicking on an
automatic apply button.

In some embodiments of the disclosed invention, the Job
Listing Tracking Extension may also submit information to
the Job Tracking And Management Core from its host pro-
gram. For example, if the applicant is browsing a web site,
particularly a web site listing jobs, the Job Listing Tracking
Extension can communicate this information to the Job
Tracking And Management Core, which may store the infor-
mation and in a further embodiment, use it to modify the
applicant’s profile. For example, if an applicant frequently
goes to a particular company’s job site, that information could
be sent from the Job Listing Tracking Extension to the Job
Tracking And Management Core, which could indicate the
applicant’s interest in employment at the particular company.

The FIG. 4A embodiment of the Job Listing Tracking
Extension also includes a Match control 435 that provides job
listing search assistance actions. For example, in one embodi-
ment, if the applicant discovers a job listing of interest, the
Show Jobs Matching Current 436 option can be activated. In
a further embodiment, the Show Jobs Matching Current may
be provided to the user as a one-click function. In one embodi-
ment, the Job Listing Tracking Extension will then activate
processes to analyze the current page and extract relevant job
description terms. The Job Listing Tracking Extension uses
the extracted terms to initiate a search for similar jobs, the
results of which are provided to the applicant, for example,
jobs from the same employer, same area, same job descrip-
tion, or a combination of these. In a further embodiment, the
identification of similar jobs can be enhanced if express cat-
egorization information is provided on the current page in a
way that is easily manipulated by the Job Listing Tracking
Extension. One such mechanism would be to format the data
using an XML markup and associated schema that provides
tags identifying the relevant information.

Another option provided by the Match control 435 in some
embodiments of the disclosed invention is Show Jobs Match-
ing Saved 437 option, which allows the applicant to find jobs
similar to jobs previously saved using the Save Job control
415. The Job Listing Tracking Extension will then activate
processes to analyze the plurality of saved jobs and extract the
common and relevant job description terms. The Job Listing
Tracking Extension uses the extracted terms to initiate a
search for similar jobs, the results of which are provided to the
applicant, by way of non-limiting example, jobs from the
same area, jobs with the same skills and/or educational
requirements, same job description, or a combination of
these.

In another embodiment the Match control 435 provides an
option to Score This Job 438, which in some embodiments
may be provided as a one-click function. In one embodiment,
shown in FIG. 4B, when an applicant selects the Score This
Job option, the Job Listing Tracking Extension and/or Job
Tracking And Management Core receive(s) the score request
410, parses and extracts the job listing data on the current
page 420 and retrieves analysis criteria from the applicant’s
profile 430. The Job Listing Tracking Extension and/or Job
Tracking And Management Core analyzes and compares 440
the extracted job listing data to the criteria from the appli-
cant’s profile. For example, in the case of an online job listing,
contents of the web page (e.g., HTML page) are parsed and
the parsed contents of the job listing are compared to criteria
from the applicant’s profile and/or resume. The correspon-
dence between the job listing and the applicant’s profile can
then be used to generate a score 450 (a number or other
indicia) of the job’s relative merits. For example, in one
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embodiment, ifthe job listing and the applicant’s profile have
matching data elements such as skills, education, location,
experience and the like, such correspondence would be
reflected in the score.

In one embodiment, the results of selecting Score This Job
438 option can be provided to the applicant via the Job Listing
Tracking Extension toolbar 400, as a number or some other
relative indicia of the job’s suitability for the applicant (e.g.,
the job listing is an 86% match for the applicant). The appli-
cant can score other job listings and use the resulting indicia
to compare different jobs and/or further refine the applicant’s
profile. In some embodiments, the Job Tracking And Man-
agement Core may further enhance the process of creating the
score by receiving, storing and analyzing the applicant’s
goals, criteria, and preferences. Some embodiments of the
invention enhance the scoring process by analyzing aspects of
an applicants browsing or surfing history, such as job listings
viewed as well as companies sites, news sites and retailer sites
visited. In one embodiment, a data entry correlation report
related to an applicant may be utilized in the scoring process.

This information could then be provided to the Job Listing
Tracking Extension and taken into account when performing
the job scoring routine. In one embodiment, the scoring pro-
cess is iterative and may be refined by receiving additional
information and/or feedback from the applicant. For
example, based onthe applicant’s interests, the applicant may
raise or lower the provided score of a particular job, and this
adjustment may then be incorporated when performing the
job scoring routine. In terms of implementation, the actual job
scoring processes could reside in the Job Tracking And Man-
agement Core with the Job Listing Tracking Extension pass-
ing the Job Tracking And Management Core the relevant data
and the Job Tracking And Management Core providing the
score back to the Job Listing Tracking Extension and/or stor-
ing for later reference by the applicant. The function could
also be implemented on a remote server that processes the job
scoring request.

Another option provided by the Match control 435 is Show
Jobs Matching Me 439, shown in FIG. 4A. Like the Score
This Job option, the Show Jobs Matching Me option uses
information about the applicant indeed much of the informa-
tion used may be identical. However, rather than using the
applicants information to score a pre-determined job listing,
the applicant’s information is used to find job listings. In other
words, this option finds high scoring jobs, and in one embodi-
ment, jobs scoring over a certain threshold (e.g., jobs scoring
90 or more out of 100). The applicants information is used to
create a search query or series of search queries that will
locate job listings relevant to the applicant. In one embodi-
ment, the Show Jobs Matching Me option is provided to the
user as a one-click function. The Show Jobs Matching Me 439
option can cause searches to be performed upon multiple
different job listing databases and/or via a general internet
search. The search function can be implemented by either the
Job Listing Tracking Extension or the Job Tracking And
Management Core.

The FIG. 4A embodiment of the Job Listing Tracking
Extension also includes a Rate Job control 445 that facilitates
user feedback and response actions. For example, if an appli-
cant discovers a job listing of interest, the Rate Job control
445 option can be activated allowing the applicant to submit
feedback in the form of some relative indicia, such as a “star”
rating, indicating the applicant’s interest in the listing and/or
particular aspects of the listing. The applicant can rate mul-
tiple job listings and use the resulting indicia to compare
different jobs and in a further embodiment, the Job Tracking
And Management Core may receive, store and analyze the
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applicant’s ratings of job listings to further refine the appli-
cant’s profile. In one embodiment, the job listing ratings
provided by an applicant may be incorporated in the genera-
tion of an associated data entry correlation report.

FIG. 4C shows a particular implementation of a Job Track-
ing And Management Extension as a web browser toolbar
400. This implementation includes a key word search jobs
interface 405, a save jobs interface 415, an apply to job
interface 425 and a match job interface 435. As shown in the
figure, the save job interface 415 provides a drop down list of
previously saved jobs. Also, the apply to job interface 425
allows the applicant to choose a resume and apply to a job.
The resumes that the applicant chooses could be stored
locally on the applicant’s machine or could be stored on a
network server. The create apply to job interface also includes
a create resume and create cover letter options, which allow
the applicant to create resumes and cover letters tailored to the
job for which they are applying. The match user interface 435
allows the applicant to perform a search for jobs matching the
applicant, score the job currently being viewed and search
jobs similar to the current job.

In another embodiment of the disclosed invention, the Job
Listing Tracking Extension and/or the Job Tracking And
Management Core may continue to search for matching job
listings and notify an applicant if a job listing is found that is
especially well matched to the applicant (e.g., the job listing
represents the applicant’s ideal job). Similarly, an applicant
may be notified if a particular listing has an especially high
score according to the applicant’s profile. In some embodi-
ments the system keeps searching for matching job listings
for the applicant even if the applicant has stopped actively
looking for a job. In one embodiment, the notification may be
provided to an applicant regardless of whether or not the
applicant is currently searching for a job. For example, take an
applicant who had previously searched for jobs but was
unable to find a job listing that was a perfect match. The
system could continue searching for matching listings, and if
at some future time the system found a job listing that was
especially well-suited to the applicant and/or the applicant’s
profile, the system would notify the applicant that a good
match had been found.

FIGS. 5A-5B provide flow diagrams representing over-
views of methods for dynamically providing matched job
listings to an applicant in one embodiment of the disclosed
invention. In some embodiments, the methods disclosed may
be implemented on a processor by the Job Listing Tracking
Extension 150 and/or the Job Tracking And Management
Core 110, and in further embodiments may utilize the Job
Listing Tracking Extension toolbar 400 as disclosed in the
above discussion of FIG. 4A. In one embodiment, shown in
FIG. 5A, via the described method an applicant may browse
job listings 500 and view 505, save 515, rate 545 and/or
submit an application 525 to job listing. When an applicant
views a job listing 505, the listing, key terms from the listing,
and the amount of time it was viewed by the applicant are
retained. In a further embodiment, when saving 515, rating
545 and/or submitting an application 525 to job listing, the
applicant may utilize the Save Job control 415, Rate Job
control 435, and Apply To Job control 425 respectively, as
disclosed in FIG. 4A.

Each user initiated action yields a respective action group
of listings from which relevant data may be extracted 510.
The extracted data from individual listings may be compared
with extracted data from other listings in each group and/or,
across groups, to identify key common/distinguishing job
listing characteristics 520. In a further embodiment, compari-
sons within and across sub-groupings, such as rated job list-
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ings sub-grouped according to ratings or viewed job listings
sub-grouped according to view times, may be utilized in
identifying key characteristics. The key characteristics iden-
tified may then be used to build a search profile 530 from
which job listings searches are conducted 540. The job list-
ings resulting from the searches 550 may then be presented to
the applicant for browsing 500, and in a further embodiment,
the process repeated to provide the applicant with progres-
sively more relevant job listings. In a further embodiment, the
method disclosed is used to dynamically update the job list-
ings browsed by an applicant.

FIG. 5B provides an overview of the group comparison
process for one embodiment of the invention. Rated job list-
ings 545 for an applicant may have the relevant data extracted
510, wherein the extracted data is associated with the respec-
tive individual job listing. The rated job listings and associ-
ated data are grouped according to applicant designated rat-
ing 511: Group 5 forjob listing the applicant has given a 5 star
rating, Group 4 for job listings the applicant has given a 4 star
rating, and Group 3 for job listings the applicant has given a
3 star rating. The extracted data from individual listings is
then analyzed within each group 512 and/or between groups
513 in order to identify key characteristics 520, which may be
used to build a search profile. Other embodiments of the
disclosed invention may use the same or similar method in
processing groups and/or subgroups of job listings.

FIGS. 6A, 6B and 6C illustrate flow diagrams for the match
screening aspect of the matching process associated with
some embodiments of the invention. Certain embodiments of
the disclosed invention may use these or similar processes in
scoring jobs for an applicant. The input for the match screen-
ing process is a Match request 660 for a plurality of job
listings. The Match criteria 661 for the job search may come
from a number of sources including but not limited to the
following: analysis of the applicant’s profile, applicant’s
resume 120, a particular job listing selected by the applicant,
a data entry correlation report, analysis of the plurality of job
listings saved by the applicant, job listings applied to by the
applicant, analysis of the applicants browsing history, appli-
cant feedback and/or the like.

Next an iterative match screening of job listings is per-
formed. The queries discussed can be performed through a
variety of methods. In some embodiments, the iterative match
screening begins with a primary criteria matching 662 of the
job listings to obtain a first pool of potential matches for the
applicant. The primary criteria match screening 662 uses
match criteria that are essential to finding an appropriate
match for the applicant, such as skills and/or qualifications
required. In some embodiments, required skills and qualifi-
cations are fundamental criteria and provide a solution for
narrowing down the list of jobs (i.e., the job at least requires
skills and qualifications similar to the applicant’s skills and
qualifications).

In one embodiment, aspects of a data entry correlation
report related to an applicant may be included in the primary
criteria and/or used in selecting primary criteria. In one
embodiment, the applicant may also be allowed to indicate
required criteria. For example, if an applicant is interested in
finding a job with a particular schedule, salary and/or loca-
tion, the applicant might designate one of these parameters as
required criteria. Any such identified required criteria would
be added to the primary criteria matching 662.

The results of the primary criteria matching 662 are passed
to a decision block 663 where a check is made to determine if
any matching job listings were identified. If no job listings
meeting the primary criteria were found, a “no matches
found” error 664 is generated and communicated. The criteria
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may then be adjusted 671 to update the primary match criteria
661 for the screen or start a new Match request 660, and in a
further embodiment, update the search criteria. In a further
embodiment, the match screen and/or search criteria may be
saved and the search be re-run at a later date when the job
listings information may have been supplemented or modi-
fied. If the matching job listings are only a small number of
entries (i.e., the number of entries is <k, wherek may be set by
the applicant, the system, etc.), the information for those job
listings is output 665 to the applicant. If the matching job
listings has many entries (number of entries >k), the process
continues on to the secondary criteria match screening.

A screen of the remaining job listings is performed to
determine which job listings meet one or more of the second-
ary criteria 666. The results of this match screen are passed to
a decision block 667. If none of the jobs meet any of the
secondary criteria, the job listings meeting the primary crite-
ria may be reported to the applicant 668. If only a small
number of job listings meet any of the secondary criteria, the
information for those job listings is output 669 to the appli-
cant. If many job listings meet one or more of the secondary
criteria further refinement of the screen can be performed as
follows.

In one embodiment, all job listings meeting at least a speci-
fied number of secondary criteria can then be presented to the
applicant for review 670. This approach works particularly
well when the secondary criteria are not ordered in terms of
importance. In other words, if there are a number of second-
ary criteria without an indication that some of those criteria
are more preferred than others, it might be best to give the
applicant the information for all the job listings that meet their
primary criteria plus the specified number of their secondary
criteria.

The applicant can then review the job listings to see how
each meet their secondary criteria and choose whichever they
feel is the best match. In one embodiment, the applicant may
rate some or all of the provided job listings and/or select job
listings that the applicant feels are a good match and in a
further embodiment, the rated and/or selected job listings
may be used to refine or adjust criteria 671 and update the
match criteria 661 used to select job listings for the applicant.
Forexample, if the applicant gives a low rating for a particular
employer or type of job, the criteria would be modified to
screen against the particular employer or job type. In one
embodiment, an applicant’s screen criteria and/or modified
screen criteria may be reflected in subsequent data entry
correlation reports for an applicant.

The approach described above could be refined, as shown
in FIG. 6B, by iterating over the job listings meeting one or
more criteria to find the jobs meeting the most categories of
secondary criteria. This approach begins with the list of jobs
meeting one or more of the applicant’s secondary criteria 680.
To determine if any of the jobs meet more than one criteria the
value n, starting at one, is incremented by adding one to itself
681. The list of jobs 680 is screened for jobs that meet n
criteria 682 (i.e., two) during the first iteration of the process.
The number of jobs remaining after this matching is checked
683. If no job listings remain, the list of jobs meeting n-1
criteria is output 684. If only a small number of job listings
remain, those jobs’ information is output 685. If more than a
small number of job listings remain, a determination is made
to decide whether there are still more secondary applicant
criteria to check 686. If there are not, the list of jobs meeting
n criteria is output 687. If there are secondary criteria remain-
ing, the process increments n again 681 and the filtering
process continues.
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The process as described above will result in job listings
that meet the highest number of the applicant’s criteria. In
other words, if twenty jobs meet any five of the applicant’s
criteria, but none of the jobs meet six of the criteria, this match
process will identify those twenty job listings. This proce-
dure, however, does not value any of the secondary criteria
more than the rest. Accordingly, if some of the applicant’s
secondary criteria are more important than others a different
process might be advisable.

FIG. 6C discloses a flow diagram for matching job listings
such that they are identified according to the importance of
the secondary criteria. This flow requires the secondary cri-
teria to be ordered as to their importance, with the most
important criteria listed first, the second most important sec-
ond and so on. This ordering can either be identified by the
applicant, the Job Listing Tracking Extension 150, the Job
Tracking And Management Core 110, be inherently pro-
grammed into the system, generated using other aspects of the
disclosed invention, etc. For example, if the criteria for the
search were generated by analysis of the job listings saved by
the applicant using the save jobs interface 415, the criteria
could be ordered according to the which criteria was most
common to the saved job listings (e.g., if all the jobs require
a particular skill, that skill would be the first listed criteria; if
most of the jobs were in a certain location, that would be a
subsequently listed criteria). In another embodiment, the cri-
teria for the search for a particular applicant may be identified
and/or ordered according to a data entry correlation report
corresponding to the particular applicant.

The process begins with job listings meeting one or more of
the secondary criteria 690. These are screened for job listings
matching the (n)th most important secondary criteria 691,
i.e., the first most important criteria in the first iteration of the
process, etc. The results derived from the match screen are
checked to determine the number of matching job listings
692. If only a small number of job listings remain after the
matching, those job listings are output 693. If no job listings
remain after the matching, a determination is made to dis-
cover whether there are other criteria to check 694. If not, the
job listings found after the screen for matches for the (n-1)th
criteria are output 695. If other criteria remain to be screened,
the value of n is incremented 696. The job listings remaining
after the previous matching are now screened again at 691 to
determine if any of those job listings match the new (n)th
criteria and the iterative process continues. If multiple job
listings are found to meet the (n)th criteria at decision 692, a
determination 697 is made to find whether there are any
criteria remaining to be screened. If no criteria remain, the job
listings meeting the (n)th criteria are output 698. If other
criteria remain to be screened, the value of n is incremented
699. The job listings remaining after the previous matching
are now screened again at 691 to determine if any of those job
listings match the new (n)th criteria and the iterative process
continues.

Alternatively, the matching systems disclosed in FIGS. 6 A,
6B and 6C could be combined. For example, a hybrid
approach might use the 6B approach to narrow the field of job
listings to job listings meeting at least three secondary criteria
and then use the 6C approach to test for secondary criteria in
apreferred order. In another embodiment, primary criteria are
reused as secondary criteria. For example, it might be advis-
able to use skills and/or responsibilities required as primary
criteria to exclude job listings outside the applicant’s interest
area. Then after narrowing down job listings based upon a
number of secondary criteria it might be beneficial to reuse
the skills and/or responsibilities required to find the job list-
ings best suited to the applicant.
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In addition to screening for matching job listings, in some
embodiments of the disclosed invention the above methods
may be similarly utilized in scoring job listings for an appli-
cant. For example, the more criteria a job listing met, the
higher the relative score of the job listing would be. As dis-
cussed above, the scoring could similarly incorporate difter-
ent priority levels and/or weights for difterent criteria in cal-
culating a job listing’s score. Also, some level of iterative
screening may be implemented as part of the search process.

Job listings saved and/or applied for by the applicant using
the Job Listing Tracking Extension are recorded by the Job
Tracking And Management Core. The Job Tracking And
Management Core allows the applicant to access this infor-
mation. For example, the Job Tracking And Management
Core can provide a history screen listing the applicant’s saved
and applied for jobs, along with relevant information about
each saved job. For example, the embodiment of FIG. 7A lists
job title 701, company 702, location 703, the date the job was
applied for 704, the number of correspondence between the
applicant and the employer 705, the status of the application
706, and the job’s score 707. The date applied for field shows
the date applications were provided to the employer note that
listings without dates indicate saved job listings that have not
yet been applied for. The correspondence field of the history
report can act as a control that when activated displays the
history of correspondence between the applicant and the
employer. The job application history screen might also pro-
vide a mechanism for highlighting applications in which
some activity has occurred.

In one embodiment, the applicant may rate the stored jobs
according to their preferences, as shown in FIG. 7C. In one
embodiment, the job ratings may be incorporated into the
applicant’s profile and/or utilized when matching and/or
scoring additional jobs. In a further embodiment, the appli-
cant may rate individual aspects of a stored job, such as the
job title 701, company 702, and/or location 703. In some
embodiments, the ratings of the individual aspects may be
associated with or incorporated into the applicant’s profile
and utilized when matching and/or scoring additional jobs.

The Job Tracking And Management Core can also provide
a Job View screen that provides detailed information about
the applicant’s saved jobs. This screen could, for example, be
accessed by selecting a job from the history screen. One
embodiment of a Job View screen is shown in FIG. 8A. The
Job View screen provides details about a particular job. The
job title 801 and detailed description of the job 802 can be
provided, as well as, the company 803, location 804, job type
805 (full-time, part-time, freelance, etc.), job category 806,
work experience required 807, and education level required
808. The Job View screen might also display meta-data about
the job listing 809, such as, how many times the same job has
been posted in the last year or how many days the job listing
has been active. The Job View screen may also include a note
entry area 810 for use by the applicant and controls to allow
the applicant to access data about the employer and find other
similar jobs.

As it is advantageous for the applicant to know whether the
same job is listed elsewhere, the Job View screen can also
include controls identifying other web sites containing the
same job listing 811, which also allow the applicant to view
the job listing as it appears on that site. This could be accom-
plished by integrating a browser window showing the job
listing as it appears on the various listing sites or by retrieving
and reformatting the information from the various listing
sites. The Job Tracking And Management Core can indepen-
dently search out these duplicate listings or they can be iden-
tified through the applicant’s search process, such the Job
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Tracking And Management Core recognizes when to
retrieved jobs are in fact identical.

FIG. 8B shows a particular implementation of a Job View
screen. This particular Job View screen is implemented as part
of'a Job Tracking And Management Core embodied as stand-
alone application. As can be seen, other potential features of
the toolbar are shown in the Figure.

Additionally, as with the job history screen, in some
embodiments the Job View Screen may also allow the appli-
cant to rate aspects of the job displayed on the Job View
Screen, as shown in FIG. 8C. Aspects of the job listing such as
the detailed description of the job 802, the company 803,
location 804, qualifications (including work experience 807
and education 808), starting salary 812 and benefits 813. Ina
further embodiment, certain sub-categories of the provided
information, such as certain aspects of the detailed descrip-
tion of the job 802 may also be rated. For example, if a job
description includes a list of technical skills desired, an appli-
cant might give one desired technical skill a high rating (indi-
cating that it is a skill the applicant is interested and/or pro-
ficient in), but give another desired technical skill desired a
low rating (indicating the applicant is not interested in per-
forming and/or lacks proficiency in that skill). The ratings
may be associated with and/or incorporated into the appli-
cant’s profile and utilized when matching and/or scoring
additional jobs.

The Job Tracking And Management Core 110 can also
provide a Company Metrics screen such as is shown in FIG.
9A. The Company Metrics screen will allow the applicant to
research employers and, in a further embodiment, allow the
applicant to rate employers. The Company Metrics screen can
include the company name 901, the number of jobs posted by
the employer in the last year 902, the average amount of time
the employer’s job listings stay open 903, other applicant’s
reviews of the employer and its hiring process 904, the top
jobs posted by the employer 905, the most common locations
of jobs posted by the employer 906, links to information
about the employer’s industry 907, and seasonal hiring pat-
terns for the employer 908. Like the Job View the Company
Metrics screen might also include an area for entering and
saving notes made by the applicant 909. In some embodi-
ments, the Company Metrics screen may also allow the appli-
cant to rate each company as well as particular aspects of the
company. The applicant’s ratings may be stored and/or incor-
porated into the applicant’s profile, and may further be uti-
lized when matching and/or scoring additional jobs.

FIG. 9B shows a particular implementation of a company
metrics screen. A system user may access the company met-
rics module of the system in order to conduct research on a
company of interest. The module may be populated with
additional corporate information supplied by the company,
extracted from corporate documents and/or provided by other
system users. This particular company metrics screen is
implemented as part of a Job Tracking And Management
Core embodied as stand-alone application. As can be seen,
other potential features of the toolbar are shown in the Figure.

The entirety of this disclosure (including the Cover Page,
Title, Headings, Field, Background, Summary, Brief
Description of the Drawings, Detailed Description, Claims,
Abstract, Figures, and otherwise) shows by way of illustra-
tion various embodiments in which the claimed inventions
may be practiced. The advantages and features of the disclo-
sure are of a representative sample of embodiments only, and
are not exhaustive and/or exclusive. They are presented only
to assist in understanding and teach the claimed principles. It
should be understood that they are not representative of all
claimed inventions. As such, certain aspects of the disclosure
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have not been discussed herein. That alternate embodiments
may not have been presented for a specific portion of the
invention or that further undescribed alternate embodiments
may be available for a portion is not to be considered a
disclaimer of those alternate embodiments. It will be appre-
ciated that many of those undescribed embodiments incorpo-
rate the same principles of the invention and others are
equivalent. Thus, it is to be understood that other embodi-
ments may be utilized and functional, logical, organizational,
structural and/or topological modifications may be made
without departing from the scope and/or spirit of the disclo-
sure. As such, all examples and/or embodiments are deemed
to be non-limiting throughout this disclosure. Also, no infer-
ence should be drawn regarding those embodiments dis-
cussed herein relative to those not discussed herein other than
it is as such for purposes of reducing space and repetition. For
instance, it is to be understood that the logical and/or topo-
logical structure of any combination of any program modules
(a module collection), other components and/or any present
feature sets as described in the figures and/or throughout are
not limited to a fixed operating order and/or arrangement, but
rather, any disclosed order is exemplary and all equivalents,
regardless of order, are contemplated by the disclosure. Fur-
thermore, it is to be understood that such features are not
limited to serial execution, but rather, any number of threads,
processes, services, servers, and/or the like that may execute
asynchronously, concurrently, in parallel, simultaneously,
synchronously, and/or the like are contemplated by the dis-
closure. As such, some of these features may be mutually
contradictory, in that they cannot be simultaneously present
in a single embodiment. Similarly, some features are appli-
cable to one aspect of the invention, and inapplicable to
others. In addition, the disclosure includes other inventions
not presently claimed. Applicant reserves all rights in those
presently unclaimed inventions including the right to claim
such inventions, file additional applications, continuations,
continuations in part, divisions, and/or the like thereof. As
such, it should be understood that advantages, embodiments,
examples, functional, features, logical, organizational, struc-
tural, topological, and/or other aspects of the disclosure are
not to be considered limitations on the disclosure as defined
by the claims or limitations on equivalents to the claims.
The invention claimed is:
1. A processor implemented method for providing appli-
cants with matching job listings comprising:
receiving an applicant designated base data entry;
processing the base data entry to determine base data
aggregated entry metrics;
retrieving matched user aggregated correlation metrics;
accessing by a processor an applicant profile, the applicant
profile comprising applicant specific information;
searching job listings, wherein the search parameters are
based on the applicant profile, an applicant designated
search input, said matched user aggregated correlation
metrics, and determined base data aggregated entry
mettles;
processing search results corresponding to the search
parameters, the applicant profile, said matched user
aggregated correlation metrics, and determined base
data aggregated entry mettles;
associating the processed search results with the applicant
profile; and
outputting the search results.
2. The method of claim 1, further comprising:
receiving a resume for an applicant;
extracting applicant specific information from the resume;
and
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associating the information with the corresponding appli-

cant profile.

3. The method of claim 1, wherein the applicant profile
further comprises job listings saved by the applicant.

4. The method of claim 1, wherein the applicant profile
further comprises job listings for which the applicant has
applied.

5. The method of claim 3, further comprising:

receiving a rating from an applicant for a saved job listing

and associating the rating with the saved job in the
applicant profile.

6. The method of claim 3, further comprising:

extracting base data entry correlation data from the saved

job listings.

7. The method of claim 1, wherein the applicant profile also
includes browsing history metrics associated with an appli-
cant.

8. The method of claim 1, further comprising:

receiving applicant feedback for search results and associ-

ating the applicant feedback with the corresponding
applicant profile.

9. The method of claim 1, wherein the applicant profile
includes applicant feedback on previously viewed job list-
ings.

10. The method of claim 8, wherein the applicant feedback
on previously viewed job listings includes applicant feedback
for elements of the job listings.

11. The method of claim 1, wherein an applicant profile
further comprises a data entry correlation report, a data cor-
relation report comprising:

generating a data entry aggregated correlation report based

on user correlation metrics and the determined base data
entry metrics.

12. The method of claim 11, wherein the applicant desig-
nated base data entry further comprises an element of an
applicant’s profile.

13. The method of claim 11, wherein the user correlation
metrics are derived from an applicant’s profile.

14. A processor implemented method for providing appli-
cants with a score for a job listing comprising:

extracting by a processor base data entry metrics from a

designated base data entry;

correlating base data entry metrics with user aggregated

correlation metrics to determine user specific search
criteria;

conducting a search for data entries that are based on the

user specific search criteria;

conducting a search for supplemental data entries that are

based on a secondary user specific search criteria;
prioritizing data entries and supplemental data entries;
receiving user feedback for data entries and supplemental
data entries;

storing said user feedback;

comparing said user feedback with an aggregated feedback

metric; and

refining user specific search criteria with stored user feed-

back and aggregated feedback metric.

15. The method of claim 14, further comprising:

receiving a resume for an applicant; and

parsing the resume to extract relevant base data entry met-

rics.

16. The method of claim 14, wherein the user correlation
metrics are derived from job listings saved by an applicant.

17. The method of claim 14, wherein the user correlation
metrics are derived from job listings for which an applicant
has applied.
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18. The method of claim 14, wherein the base data entry
metrics are extracted from a displayed web listing.

19. The method of claim 16, further comprising:

receiving a rating from the applicant for a base data entry as

user feedback; and

conducting another search based on refined search criteria.

20. The method of claim 14, wherein user correlation met-
rics are derived from a user’s browsing history.

21. The method of claim 14, further comprising:

receiving applicant feedback for the outputted job listing

score and refining the user specific search criteria; and
conducting another search based on the refined user spe-
cific search criteria.

22. The method of claim 14, wherein user feedback is
individual.

23. The method of claim 14, wherein user feedback metric
is individual.

24. A system for providing applicants with matching job
listings comprising:

amemory;

aprocessor disposed in communication with said memory,

and configured to issue a plurality of processing instruc-

tions stored in the memory, wherein the processor issues

instructions to:

receive an applicant designated base data entry;

process the base data entry to determine base data aggre-
gated entry metrics;

retrieve matched user aggregated correlation metrics;

access an applicant profile, the applicant profile com-
prising applicant specific information;

search job listings, wherein the search parameters are
based on the applicant profile, an applicant designated
search input, said matched user aggregated correla-
tion metrics, and determined base data aggregated
entry metrics;

process search results corresponding to the search
parameters, the applicant profile, said matched user
aggregated correlation metrics, and determined base
data aggregated entry metrics;

associate the processed search results with the applicant
profile; and

output the search results.

25. The system of claim 24, wherein the processor further
issues instructions to:

receive a resume for an applicant;

extract applicant specific information from the resume; and

associate the information with the corresponding applicant

profile.

26. The system of claim 24, wherein the applicant profile
further comprises job listings saved by the applicant.

27. The system of claim 24, wherein the applicant profile
further comprises job listings for which an applicant has
applied.

28. The system of claim 26, wherein the processor further
issues instructions to:

receive a rating from an applicant for a saved job listing and

associating the rating with the saved job an the applicant
profile.

29. The system of claim 26, wherein the processor further
issues instructions to:

extract base data entry correlation data from the saved job

listings.

30. The system of claim 24, wherein the applicant profile
also includes browsing history metrics associated with an
applicant.

31. The system of claim 24, wherein the processor further
issues instructions to:
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receive applicant feedback for search results and associat-
ing the applicant feedback with the corresponding appli-
cant profile.

32. The system of claim 24, wherein the applicant profile
includes applicant feedback on previously viewed job list-
ings.

33. The system of claim 31, wherein the applicant feedback
on previously viewed job listings includes applicant feedback
for elements of the job listings.

34. The system of claim 24, wherein an applicant profile
further comprises a data entry correlation report, and proces-
sor further issues instructions to:

generate a data entry correlation report based on user cor-

relation metrics and the determined base data entry met-
rics.

35. The system of claim 34, wherein the applicant desig-
nated base data entry further comprises an element of an
applicant’s profile.

36. The system of claim 34, wherein the user correlation
metrics are derived from an applicant’s profile.

37. A system for providing applicants with a score for a job
listing comprising:

a memory;

aprocessor disposed in communication with said memory,

and configured to issue a plurality of processing instruc-

tions stored in the memory, wherein the processor issues

instructions to:

extract base data entry metrics from a designated base
data entry;

correlate base data entry metrics with user aggregated
correlation metrics to determine user specific search
criteria;

conduct a search for data entries that are based on the
user specific search criteria;

conduct a search for supplemental data entries that are
based on a secondary user specific search criteria;

prioritize data entries and supplemental data entries;

receive user feedback for data entries and supplemental
data entries;

store said user feedback;

compare said user feedback with an aggregated feed-
back metric; and

refine user specific search criteria with stored user feed-
back and aggregated feedback metric;

facilitate a user feedback mechanism to refine the user
specific search criteria.

38. The system of claim 37, wherein the processor further
issues instructions to:

receive a resume for an applicant; and

parse the resume to extract relevant base data entry metrics.

39. The system of claim 37, wherein the user correlation
metrics are derived from job listings saved by an applicant.

40. The system of claim 37, wherein the user correlation
metrics are derived from job listings for which an applicant
has applied.

41. The system of claim 37, wherein the base data entry
metrics are extracted from a displayed web listing.

42. The system of claim 39, wherein the processor further
issues instructions to:

receive a rating from an applicant for a base data entry as

user feedback; and

conduct another search based on refined user specific

search criteria.

43. The system of claim 37, wherein user correlation met-
rics are derived from a user’s browsing history.

44. The system of claim 37, wherein the processor further
issues instructions to:
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receive applicant feedback for the outputted job listing
score and refining the user specific search criteria; and

conduct another search based on the refined user specific
search criteria.



